CONCORD HIGH SCHOOL
POLICY STATEMENT

(Reviewed April 2022)

Student Welfare and Discipline Policy

The Merit and Discipline Systems of Concord High School are the two arms of a continuum designed to
develop strong values, and promote positive behaviour and relationships among students, while
providing for the care and safety of students and staff, who have the right to be treated fairly and with
respect, in an environment free from disruption, intimidation, harassment and discrimination. At the
centre of the continuum is a Code of Behaviour developed in consultation with the whole school body.

Statement of purpose

Student Welfare at Concord High School includes all things the school community does to
meet the personal, social and learning needs of students. The components of our welfare
program are suited to all students regardless of cultural background, ability, religion, age, gender,
sexuality or socio-economic status. This Welfare and Discipline Policy has been developed with
extensive consultation with staff, students and community members.

Concord High School utilises school-wide systems of support that include pro-active strategies for
defining, teaching and supporting appropriate student behaviours to create a positive school
environment. A continuum of positive behaviour support for all students within the school is
implemented in areas including classroom and non-classroom settings. Positive behaviour support
is an application of a behaviourally-based behaviour systems approach to enhance the capacity of
the school community to improve the environments in which teaching and learning occurs.
Attention is focused on creating and sustaining systems of support that improve lifestyle results
for all members of our school community by making problem behaviours less effective, efficient and
relevant, and desired behaviours more functional. The purpose of this school-wide behavior
system at Concord High School is to establish a climate in which appropriate behaviour is the norm.

Although the details of this policy are explicit in relation to the daily implementation of student welfare
and discipline procedures, it is understood that ongoing training and development will occur for staff in
developing a repertoire of effective behaviour management strategies to complement this. Concurrently
Student Welfare initiatives and other programs across the school will assist students in enhancing their
understanding of behaviour and that all behaviour choices lead to either positive or negative outcomes.

Underpinning this policy are the Department of Education and Training’s guidelines, including Student
Welfare, Good Discipline and Effective Learning 1996 and Procedures for the Suspension and Expulsion of
School Students 2011.
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Teachers, students and parents all have a role to play in the discipline and welfare of a school
community.

Parents: share the responsibility with school staff for shaping young people’s understandings and
attitudes about ‘acceptable’ behaviours. They are responsible for ensuring their children attend school
and looking after the physical, social and emotional needs of their children so that they are ready and
able to learn to the best of their ability when at school.

Teachers: we expect that teachers will take a pro-active approach te managing school behaviour by
providing a supportive school environment where all students are valued and challenged by an
appropriate learning environment and classroom curriculum that is exciting, meaningful and engaging.
They will contribute to the provision of a caring, well managed and safe environment for all students,
fellow staff and parents.

Students: have the responsibility of following staff directives and conducting themselves in a manner
that reflects the school code of behaviour. They are required to be active learners who exercise self-
regulation appropriate to their age and level of understanding.

Good Discipline and effective learning acknowledges that, when the partnership of parents, teachers
and students is based on mutual respect, each partner will support the decisions and responsibilities
exercised by the others.

Behaviour Code for Students NSW public schools is attached

This code is reflected in the following school rules for student behaviour in the classroom, the
playground, on excursions and any other time the student can be recognised as a student of Concord
High School.

Bullying of Students: Prevention and Response Policy is located on the school website.

The general principles are:

The Concord High School {CHS) Anti-Bullying Plan provides clear definitions for understanding bullying
behaviour, and the processes for preventing and responding to bullying. The purpase of this plan is to
outline the provision of a safe and respectful learning environment for CHS students, where bullying is
not accepted, and clearly explain the schools response if bullying does occur. We recognise that bullying
may occur based on sexuality, religion, race, or other factors, and we will respond accordingly. The CHS
school community believes that a safe and respectful school community, where all students have the
opportunity to learn to their potential, is founded on positive relationships, where bullying is not
accepted. This Anti-Bullying Plan is founded on the principle that all members of our school community
have a responsibility to:

» be aware of what constitutes bullying behaviour

o prevent bullying by promoting positive relationships and antibullying messages

= report bullying when it occurs

» respond to bullying according to this plan Concord High School will provide a positive culture where
bullying is not accepted.

In alignment with our Positive Behaviours for Learning framework, all members of the school
community will have the right to respect from others, the right to learn or teach, and the right to feel
safe and secure in the school environment. At CHS we take a whole-school approach to anti-bullying,
and are focused on developing a supportive school culture that includes effective behaviour
management plans and programs, and a positive learning environment that encourages diversity and
empowers students to be active in their pursuit of justice for themselves and others.

School attendance policy
Concord High School has a detailed attendance policy. The general principles are:

Regular attendance at school for every student is essential if students are to achieve their
potential, and increase their career and life options. Schools in partnerships with parents are
Personalising Education
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responsible for promoting the regular attendance of students. While parents are legaily
responsible for the regular attendance of their children, school staff, as part of their duty of
care, record and monitor part and whole day absences. Schools, in providing a caring teaching
and fearning enviroanment, which addresses the learning and support needs of students,
including those with additional learning and support needs or complex health conditions,
foster students’ sense of wellbeing and belonging to the school community.

Suspension and expulsion of school students procedures are attached.

School uniform policy

Concord High School has a detailed uniform policy. The general principles are:

The department supports the wearing of school uniform, which promotes a sense of belonging for
students and creates a positive identity for the school community. School uniforms also contribute to
the personal safety of students by allowing easier recognition of students inside the school and in the
community. Schools expect students to wear the uniform during school hours, while travelling to and
from school, and when engaged in schoel activities out of school hours.

A school's response to a student not wearing uniform should be appropriate, fair and consistent, and a
student cannot be suspended or expelled for not wearing school uniform. Schools should positively
encourage students to wear a school uniform. Principals may consider making exemptions for not
wearing a uniform, if considered appropriate after discussions with parents or carers.

Anti racism policy

Concord High School has a detailed anti racism policy. The general principles are:

The department rejects all forms of racism.

No student, employee, parent, caregiver or community member should experience racism within the
school environment.

All members of the school community including students, parents, carers and volunteers: must
demonstrate respect for the cultural, linguistic and religious backgrounds of others and behave in ways
that promote acceptance and harmony in the school environment.

Work Health and Safety Policy
Concord High School has a detailed Work Health and Safety policy. The general principles are:
The NSW Department of Education believes that the provision of a safe working and learning
environment for everyone at its workplaces is an integral and essential part of the responsibilities as a
provider of public education and other community services. The department is committed to:
e providing everyone in its workplaces with a safe and healthy working and learning environment
e promoting dignity and respect in all workplaces and taking action to prevent and respond to
bullying in its workplaces

CLASSROOM RULES

Positive Behaviour for Learning (PB4L) is implemented to improve the learning and wellbeing of all
students in all school settings.

Positive Behaviour for Learning is a whole school approach for creating a positive, safe and supportive
school climate in which students can learn and develop. This approach involves the school community
working together. Students are empowered to participate in decision-making through active
involvement in the school’s leadership of PB4L.

All staff are responsible for teaching the behaviour expectations, providing consistent positive feed-back
to students, and delivering consistent corrective feedback and consequences when expectaticns are not
followed. The entire school, including the classrooms, corridors, canteen, school gates and buses, is
considered part of the total learning environment.

Schools implementing PB4L organise their systems to establish the social culture, learning and teaching
environment and to provide individual behaviour supports to achieve positive academic and social
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outcomes for all students. While key practices will be similar in every school, each school designs their
own approach based on their context, resources and the outcomes that are important to their school
and community. Schools only use those practices and strategies that are effective in their local context.
Each school develops a continuum of support that promotes student learning and wellbeing for

all students. Importantly, students have access to more support when they need it. The continuum
emphasises prevention and early intervention and includes:

s Tier 1 Universal prevention: school-wide and classroom systems for all students, staff and
settings

s Tier 2 Targeted interventions: small group systems for students at-risk behaviourally and
academically

e Tier 3 Intensive interventions: systems for students with high-risk behaviour and/or learning
needs.

When PB4L is implemented well, a safe and supportive learning environment is provided for all
students, Students and staff benefit from:

. increased academic instructional time for students

. improved social climate of the school

. increased numbers of students displaying positive behaviours

. support for students, teachers and families which is matched to their needs

. systems that support an instructional approach

. Consistent delivery of effective programs and practices that are sustained over time

Teaching Concord High School Expectations

Teaching school-wide expectations, rules and routines wiil help students to learn what is expected of
them. Effective teaching can be done in a way that best fits the unique nature of your class. Some
examples are below.

Effective classroom practices

. Set classroom expectations and rules around the core values
. Have procedures and routines

» Encouraging appropriate behaviour

. Discouraging inappropriate behaviour

* Active supervision

» Multiple opportunities to respond

» Activity sequence and choice

. Task difficulty

Responding to problem behaviour
To effectively correct a social learning error staff should response in a way that is:

° Calm - using professional and compaosed voice tone and volume

* Consistent - respond each time a social learning error takes place

° Brief - short and concise response and disengage quickly

. Immediate - respond within a short time after the social learning error takes place

* Respectful - polite response free of sarcasm, given in private

» Specific - identify the observable behaviour from our school-wide matrix that was viclated.
Response strategies to minor problem behaviours should include

. Prompt - with a visual or verbal cue signal the occurrence of the behaviour

. Redirect - restate the matrix behaviour that is expected

J Re-teach - tell, show, practice and acknowledge the expected behaviour

e Provide choice - give the student options of behaviours to do next

° Conference with the student - have a private conversation with the student to problem solve

together to plan how the student can meet the expectations.
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Effective Learning at Concord High School

Teacher Professional Learning programs and their relationship to discipline and welfare of students at
Concord High Schoaol.

Staff professional learning is hased on the philosophy which recognises that:

» All students are potential learners and have the right to fearn

* All students have the right to work in a learning environment which promotes and supports the
learning of all students.

Effective learning occurs when teachers are enthusiastic, employ a wide range of teaching strategies,
monitor student learning, foster independent learning, develop ethical relationships, maintain a current
knowledge of their curriculum areas, reflect on their classroom practice, stress the relevance to students
of the subject, and are prepared to negotiate curriculum with students.

Work expectations on students at the school
Students are expected to complete homework and assignments as set by Faculties. In situations where
students are causing concern, Parents/Guardians will be informed in writing.

Twice a year: all students in Years 7-12 receive a report of achievement. Year Advisers may also send
letters to parents to acknowledge the success of high achieving students and those who have worked
consistently.

Concord High School has set up a number of Welfare strategies within the School. There are 3 major
Welfare groups within the School. The welfare team, learning and wellbeing team and learning support
feam.

Concord High School has undertaken to implement a number of major initiatives te enhance the
learning opportunities for all students.

The School Behaviour Management Plan

includes:

1. Strategies to promote good discipline and effective learning within the school

2. Practices designed to recognise and reinforce student achievement

3. Strategies for dealing with unacceptable behaviour

Attached at the end of this document are the Positive Behaviour for Learning resources used throughout
the school.

Strategies to promote good discipline and effective learning within the school

The Student Management Policy at Concord High School has been developed jointly by Staff, Student
and Community Representatives. The policy aims to:

o Assist students in developing an understanding of ‘responsible” and ‘appropriate’ behaviours and
logical consequences attached for inappropriate behaviours

e Promote Self Discipline

¢ Reinforce appropriate behaviour

¢ Correct inappropriate behaviours through a Whole Schoo! ‘Levels’ discipline system.

The School Discipline Policy is communicated to students through the School Diary and to Parents
through the Student Handbook. Information reinforcing the school discipline code also appears in the
Keeping in Touch newsletter.
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Integral to this is the idea that student management involves positive reinforcement as well as logical
consequences for inappropriate behaviour. This involves a process of conflict resolution which:

¢ includes clear statements of consequences for mishehaviour
e is based on a non-confrontation approach
¢ is founded on the principle of restitution

The maintenance of a positive school climate is based on the school motto ‘Concordia’ which means
harmony. Professional inservicing of Teachers in regards to behaviour management of students assists
staff in developing anti-confrontation teaching techniques. The responsibility for developing and
maintaining high standards of classroom management is primarily delegated to Head Teachers. Through
the Peer Support Program that operates at the school, students are educated on issues to do with
communication, conflict resolution and negotiation skills. Supervision of students is given a high priority,
especially in the schoolplyaground. Where tension between students can lead to aggressive behaviour.,

Strategies for dealing with unacceptable behaviour

The Student Management System sets out the responsibilities of students and teachers and states
levels of intervention which depend on the seriousness of the behaviour. Outlined below is a general
description of how this Levels System operates at the School.

The Discipline system used at Concord high school is based on consequences and aims to develop each
student’s sense of responsibility for his/her own actions. It is most effective when parents and staff
work cooperatively to help the student get back on track.

Level 1: Classroom teacher and student contract

The classroom teacher will use a number of strategies, including a warning, seating the students
elsewhere and detentions.

In cases of misbehaviour, teachers may use such classroom strategies as:

e Classroom teacher counsels student

¢ Referral to welfare team, learning support team or counselior

s Negotiation meetings with teacher and student to resolve issues of conflict

¢ Isolating students within the classroom from their peers

s Request that the student meet with the teacher at recess, lunch or after school in order to discuss
and resolve issues of conflict

e Setting small school service tasks within the faculty appropriate to the miskehaviour ie cleaning
desks if the students have themselves marked a school desk.

if the student continues to misbehave the teacher may issue a Level 1 infringement {classroom teacher
and student contract). This is a contract between the student and the teacher. The document lists the
classroom rules and the student is required to sign it before it goes home for the parent/guardian to
sign and comment. The student is on this classroom behaviour contract for 2 weeks. Each lesson for this
class the teacher will comment in writing on the contract of the behaviour and progress of the student.
If no further mishehaviour occurs in that period of time, the student is back to the same level as the rest
of the class.

Level 2: Head teacher and student contract

However, if a student continues to act inappropriately in class during the 2 week contract, the Head
teacher will issue and monitor a level 2 contract (Head Teacher and student contract) and notify the
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parent/guardian. This is much more serious. The student must improve their behaviour and be
monitorad by the Head Teacher for a period of 2 weeks. During this time the classroom teacher will
comment in writing on the level 2 contract and the student must meet weekly or as negotiated with the
Head Teacher monitoring the contract. The Head teacher will offer counselling and support. The student
is required to be responsible for their own behaviour and make appropriate changes. If the students
behaviour does not improve during this time despite intervention from appropriate welfare support
networks at the school then they will be moved to Level 3.

Level 3- Deputy Principal and student contract

If a student continues to misbehave at Level 2 then the Deputy Principal of that year group will be
informed and the student will move to Level 3 { Deputy Principal and student contract). The Deputy
Principal will interview the student and inform the parent. The student will be placed on a daily
behaviour contract for all classes for a period of 2 weeks and will meet with the Deputy Principal each
morning to discuss progress. The Welfare team will be advised and support will be sought to re-engage
the student. Appropriate referrals will be followed through for the student to the weilfare or learning
support teams as appropriate. If the students behaviour does not improve during this time despite
intervention from appropriate welfare support networks at the school then they will be moved to Level
4.

Consequences include:

s Removal from class, followed by Parent contact, either by phone or letter

¢ Parent interview with Deputy Principal

¢ Extended School service

» Placement on a Daily Behaviour sheet to be monitored by the Deputy

s Extended counselling program involving the Year Adviser and the School Counsellor
o After School detention

e Suspension from school

Level 4- Principal and student

if despite all interventions the students behaviour does not improve and the student does not take
responsibility for their own actions then the principal will consider a course of action which could
include a parent interview and/or suspension from school. After the suspension a post-suspension
meeting will be held with the student and parent to discuss the behaviours of the student that led to the
suspension and recommendations for improvement and re-engagement into school.

Grounds for immediate suspension include: possession of suspected illegal drugs, violent behaviour or
threats of violence or intimidation towards students or teachers, possession of a prohibited weapon,
extreme verbal harassment and abuse, vandalism, theft, or persistent breaking of school rules or
negotiated contracts in which the student disrupts and prevents the teaching and learning of other
students. The Principal will also suspend the student who engages in criminal behaviour related to the
school. If criminal behaviour is suspected the Principal must also contact the Police. A Police
investigation of a particular matter does not remove a Principal’s obligations to deal with the behaviour
as an internat disciplinary matter.

Consequences will include:
e Parent interview with the Principal
¢ Involvement of school welfare staff (Year Adviser, Schoo! counsellor)

¢ Involvement of external welfare agencies such as DCJ, Rivendell
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e Involvement of Palice
e Suspension or expuision determined by the Principal.
GENERAL PRINCIPLES AND GUIDELINES FOR SUSPENSION AND EXPULSION OF STUDENTS

All students and staff have the right to be treated fairly and with dignity in an environment free from
disruption, intimidation, harassment and discrimination. In order to achieve this, all schools must
maintain high standards of student behaviour.

There will be cases of unacceptable behaviour where, in the best interests of the school community
and/or student involved, for the student to be removed from the school for a period of time or
completely. Suspension and Expulsion are the options available to the Principal in these situations.

As stated in the introduction of this policy, collaboration between school staff, students and parents is
an important feature of discipline in all government schools. At Concord High School

Suspension is only one strategy within our school’s welfare policy and discipline code. It is most effective
when it highlights the parents’ or caregivers’ responsibility for taking an active role, in partnership with
the school, to change the behaviour of their child. As indicated in this policy our school will work with
parents or caregivers with a view to assisting a suspended student to rejoin the school community as
soon as possible.

Suspension: is seen by the school as an opportunity to allow students time to reflect on their behaviour,
to acknowledge and accept responsibility for the behaviours which led to the suspension and to accept
responsibility for changing their behaviour to meet the school’s expectations in the future. It also allows
time for school staff such as the Deputy Principal, School Counsellor, HT Welfare and appropriate Year
Adviser to plan appropriate support for the student to assist with successful re-entry.

The principal may impose either a short suspension of up to and including four school days or a long
suspension of up to and including 20 school days.

Expulsion: The Principal has the authority to suspend or expel a student from the school or to
recommend expulsion from the government school system. He/she will exercise this authority having
regard to their responsibilities to the whole school community and to the principles of procedural
fairness. In implementing procedures, the Principal must ensure that no student is discriminated against
on any of the following grounds:

s Race, including colour, nationality, descent, and ethnic, ethno-religious or national origin
»  Sex

» Marital status

o Disability, including HIV/AIDS

e Homosexuality

e Transgender or

e Age

When considering whether to expel a student from the school the Principal must place the studenton a
long suspension pending the outcome of the decision-making process. The Principal will notify the
student and the parents or caregivers in writing, that expulsion from the school is being considered,
giving reasons for the possible action and allowing seven school days for the student, parents or
caregiver to respond. As well, the Principal will organise an interpreter as required and provide the
parents or caregiver with a copy of all documentation on which the recommendation to expel has been
hased, consider any response from the student or parents before proceeding.
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: Informatlon for parentslcarers and students

NSW publtc schools are commltted to provzdmg safe supportlve and responsive

learning env:ronments for everyone We teach and model the behaviours we
value in our students '

In NSW public schools students are expected to:

. Respect other students, their teachers and school staff and community members.

. Follow school and class rules and follow the directions of their teachers.

. Strive for the highest standards in learning.

. Respect all members of the school community and show courtesy to all students,
teachers and community members.

. Resolve conflict respectfully, calmly and fairly.

. Comply with the school’s uniform policy or dress code.

. Attend school every day (unless legally excused).

. Respect all property.
. Not be violent or bring weapons, illegal drugs, alcohol or tobacco into our schools.
. Not bully, harass, intimidate or discriminate against anyone in our schools.

Schools take strong action in response to behaviour that is detrimental to self or others or to the
achievement of high quality teaching and learning.

Telephone interpreter service

If you would like to discuss this document with the Principal and need assistance with English
please call the telephone interpreter service on 131 450, tell them what language you need and
ask the operator to phone the school. The operator will get an interpreter on the line to assist
you with your conversation. You will not be charged for this service.

NSW Department of Education | Behaviour Code for Students o ; English



Behaviour Code for Students: Actions

Promoting the learning, wellbeing and safety of all students in NSW Public Schools is a high
priority for the Department of Education.

We implement teaching and learning approaches to support the development of skills needed
by students to meet our high standards for respectful, safe and engaged behaviour,

Respect

. Treat one another with dignity.

. Speak and behave courteously.

. Cooperate with others.

. Develop positive and respectful relationships and think about the effect on
refationships before acting.

. Value the interests, ability and culture of others.

. Dress appropriately by complying with the school uniform or dress code.

. Take care with property.

Safety

. Model and follow departmental, school and/or class codes of behaviour and conduct.

. Negotiate and resolve conflict with empathy.

. Take personal responsibility for behaviour and actions.

. Care for self and others.

» Avoid dangerous behaviour and encourage others to avoid dangerous behaviour.

Engagement

. Attend school every day (unless legally excused).

. Arrive at school and class on time.

. Be prepared for every lesson.

. Actively participate in learning.

. Aspire and strive to achieve the highest standards of learning.

The principal and school staff, using their professional judgment, are best placed to

maintain discipline and provide safe, supportive and responsive learning environments.

The department provides a policy framework and resources such as Legal Issues Bulletins,
access to specialist advice, and professional learning to guide principals and their staff

in exercising their professional judgment. In this context the NSW Government and the
Department of Education will back the authority and judgment of principals and school staff at
the local level.

NSW Depariment of Education | Behaviour Code for Students Lo English
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Statement of Purpose

Concord High School strives to promote a culture of excellence, integrity and caring and sup-
ports students through active programs of student wellbeing. The school enjoys a strong rep-
utation in the local community for its high academic achievement, strong sporting programs
and particularly the richness of its extra-curricular offerings. While fostering the potential of
all, the school encourages students to become motivated learners who take responsibility for
their actions and outcomes. The school is committed to delivering quality teaching of both
academic skills and skills for life in a caring, safe and supportive environment.

At Concord High School behaviour is managed using the Positive Behaviour for Learning mod-
el (PB4L). PB4L provides staff and students at Concord High School with a positive, proactive
system for defining, teaching and supporting appropriate student behaviours. PB4Lis a prob-
lem solving framework that addresses social behaviour and academic outcomes. It is a systems
approach to enhance the capacity of schools, families, and communities to design effective
learning environments.

This model is based around our three core values which are applied across all areas of the
school.

The core values are:

e Respectful
* Responsible
¢ Achieving

In understanding what these expectations are, how they apply to all areas of the school, and
the clear consequences of not following these ‘rules’, students are empowered to regulate
their own behaviour. In order to promote positive behaviour, students are rewarded regularly
through the school merit system and assemblies.

PB4L at Concord High School assists our staff in the delivering high quality learning programs
and maintaining high levels of behavioural and academic learning outcomes for all students.

PB4L increases student engagement and learning by promoting ‘on-task’ behaviours and de-
creasing distractions in the learning environment. The result at Concord High is an enhance-
ment of our already positive school environment. Student academic and social outcomes are
improved through increased teaching time and consistent expectations of behaviour.



N
@)
@
@
(]
<
<L
= o
-
q
e
o
[
o
£
Q
175
&
20
T
o
T
o
o
c
o
o

What is Positive Behaviour for Learning (PB4L)?

Positive Behaviour for Learning (PBL) is implemented to improve the learning and wellbeing of all
students in all school settings.

Positive Behaviour for Learning is a whole school approach for creating a positive, safe and
supportive school climate in which students can learn and develop. This approach involves the
school community working together. Students are empowered to participate in decision-making
through active involvement in the school’s leadership of PBL.

All staff are responsible for teaching the behaviour expectations, providing consistent positive feed-
back to students, and delivering consistent corrective feedback and consequences when expectations
are not followed. The entire school, including the classrooms, corridors, canteen, school gates and
buses, is considered part of the total learning environment.

Schools implementing PBL organise their systems to establish the social culture, learning and
teaching environmentand to provide individual behaviour supports to achieve positive academic
and social outcomes for all students. While key practices will be similar in every school, each school
designs their own approach based on their context, resources and the outcomes that are important to
their school and community. Schools only use those practices and strategies that are effective in their
local context.

Each school develops a continuum of support that promotes student learning and wellbeing for
all students. Importantly, students have access to more support when they need it. The cantinuum
emphasises prevention and early intervention and includes:

e Tier 1 Universal prevention: school-wide and classroom systems for all students, staff and
settings

e Tier 2 Targeted interventions: small group systems for students at-risk behaviourally and
academically

e Tier 3 Intensive interventions: systems for students with high-risk behaviour and/or
learning needs.

When PBL is implemented well, a safe and supportive learning environment is provided for all stu-
dents. Students and staff benefit from:

e increased academic instructional time for students

e improved social climate of the school

e increased numbers of students displaying positive behaviours

e support for students, teachers and families which is matched to their needs
e systems that support an instructional approach

e Consistent delivery of effective programs and practices that are sustained over time.
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Positive Behavior for learning at Concord High School

Concord High School has successfully implemented Positive Behaviour for Learning (PB4L). This is a
whole school process to improve learning outcomes for all students and maximise positive student

behaviours.

PB4L ensures that decisions about school systems and practice are based on data collected on a
regular basis from the school.This data guides decision-making and evaluates how well the system is

working.

PB4L allows all students have a clear picture of what is expected of them at school. Students have the
opportunity to develop positive attitudes and behaviours in order to do their best as students of our

school.

Concord High Schools PB4L core values are:
Respectful, Responsible, and Achieving.

It is expected that students of Concord High School
display these values.

Signs are placed around the school describing the
expectations we have of our studentsin all our
school settings, to keep the expectations clear and
at the forefront of everyone’s minds. We also have
incentives to reward students who display positive
behaviours.

PB4L allows the school community to guide students
of Concord High School to becoming successful
learners of our community.

Concord High School

PB4L Expectations
Responsible

Achieving

=)



Concord High School Matrix of Expectations

Aressaseu

Wy
SESJE J3NERn paldIns
BaL3sf o 01 utte pue spEod
Smd GEABNPE DS »
£ BEZ O M bt T ._n..EEwn
SIRO MO[Y » Sauow pue 31 MOfo of ANCAIABIRY »
nswdmbs 1B medil] e SROU LM sERE Surwme
2o/pue 2 paswuESicag e seudosdde % ut Apanonpoad
sEuaEW edonmed fEAmSY saunpecoad ur e o SICPLLIOD UTLE[JNOA O HEL of amdonEg o
1UBAR Aeyd nok saumeE S3Wn PAIEDONE y Aeq swn k IEpR sousgenE Nlom Qgenb BapRg e B0
mESuug . S131730 B JO BN B MO0 @ ERIMIR ] & smiiy P1smood o uossenoimEn sipmyes puE s10pLLICD daa o 20 3ALIS #| suoponnsul =
Summepm | jo ousmsssnpe sasad SpuEy ySEX)| @ e Swn os sSuu Pq saumdion sdes 3 aquen gesaofed «| 2
Apanonposd 3 NEIGIED PUE SI3QRIBW IS R sulg dng oy pesedsad 2g of aeudoaddele | SR UBYM STER | SSWIOJING SupLIES| sng 18 SunEm anm Aned ag o /suonEnade SupLEs| Ut =
aedonrEg « Amrudoaddy o aedo-o0 o1 UIERT e aEudosddeasy » dume pocfelas el JPoRISN e 01pa3001d of Joj Sojourpaiasy e SSEP 01 3WN UOIALLIV of WOOJSSER MOfoj e| Apanonpordaedonieg o .M
=4 111 31 dde1E 1
UOCILIBYE I8 ESSIRISIP ssun Aedoaddele 167 o
[um wods wouy
wimad uedn wooJssER 3D 3T 2 _ [eoips
PIOqE I LmBY o uﬂﬂ.mmwwwﬂ i #4) AInQ EUEUEY 0
o BpEREQ g 2l
SNg m:.Lnum 10] SERaE £YERLG YRUT] iition ..H.ﬁnu um.unum sanned walgns e o e
= e peeuar * | puessacasSulnp fewr 1o ELEEW i3y . S I
SUCDETIS & F g R S ELLW TR
UIBWE EIE PUB[OOIPS 310G seudosddem STonINOSUL gas g meisdo-0
SApeeudosdde & S FRRIEN ° Ameueday e ISDES MOfIC] » . e, i
DY . B IBqEBLI suuo it Mpnurucs fpEsy
dnosf weods mod pn SRS o s E oy SSenEp i qrsucdsad AmssosueSung e pur sqsucdsaleag e
medipLadng . ApeiEes durrioday e spunoq | puespes UEwsag e " i unzes
AU MDA pUESESUNS S o | uesp nEterdER) e ul uEERy weaud smooraaey | SEEMEuesEd [Eday .
g pue SILASP ITUOLIAE 3L saonzexd suaS iy y IS RI0E ERIE IMBEAY UORERLIOIT PUE J3UE ‘dn3UIT e s aneudodds
sicpnasut Exowmn] 8| #nusapuEcdsmorod e aAn53pE 1dopY » dpo PUE SIOUELUS TEER Fuosmd pue ) =g sopoeap | I SEANY FLLIES ] &
SIRQUAN JEYs dnos e Apanse nedonied o Speeudoadde puElesu uEnuE daRy e dsel o| spunoquiing paomssed dssy e | o) dpusned ams puednaur] e BquEW gEs leowps Jof weLidoadde [ o
30 SUOTIRID mof @i ey sea.E e Ldoadde ur SINUIDEIas)] o | SUIQ UIYSIQQNL B 3Ted » Fun sEuls g sepio Sunjiom ” - swn | spun fuo =oLAsp i pﬁmﬁuﬁww SUuLlg Ay hw.d
agwoads mofog » spuIls usuge| sawEs aeudosdde iy o EqWan suEl Sursepand Buranany o| 3@ urysiggns Ul PUR PIEIEYD 51 s w..muuwuq_a WEL M ULIE JmonREase| ARRSPUENQISUISIACH o] o
B dnos2 awdmba & JEEUC3ADH e FWDIGELL amod Sumnd FILAIP NS EQ] A[RJES PUB AJQISUSS 3A0K] o| Sunuiesy wmo nof WO =L m.
uodsuen pue Jead.nod 0] ERE JoSurmodrog 3 Jof 7 BaE 3 12 aced Aq wEmp ssER LBa3 fpamb | 1opfapgrsuodsas | e sedSuapuiag o 2
AMUSAMOJO] o | PREDOEENE 0109 e| saunpivoud 3R Mmoo e sasucdssaEag o peeEsep urdnsury e | Fupurag o| weaE nod daey msowspSunyg e | SWool 3aEN| puE us dnaury e IHEL e Agrsuedsainy o =
spud SR UL go sde) @
sug uESR
R[0S UOQRRLIOHIL Z
JnonEsaaday e ﬁaﬁmﬂ . S e il o
-uw_umﬁt— ﬁu__MEmH Sl unmuhn_muum_ .
Trudosdde waﬁ#as Ry ;o seudasddessn o | peannen PuEy ook aepn e
o e ﬁ&-d - 2a4] E(1oy p daay Apeudosdde wmya smpogo mooussER sug ut SJIOOPUL JJO TIEH o
40 wLgyEm P saz.ied SHQ ¢ | ARSI I0ORI0n SILse: fmo mm | suguopqap | R uipanesdo M * | ysigons e acEd . T WEoILE
100%RS JEBy) » azmine T2 PUE SEDLE 303d53y e | 3R ULYSIOONT 208G o Aumes puE Apsmb PUEI00P | pue fusdosd | 0o Bopowmpmas) e | SPR §o SunuEs 3 539y o | e oy uspms SuniEs] VR € UmUEL o
dmaged sarsucdsax 33103 punose i mek Jopmp . moomEs | jooyps wadsey sumuo WBTIOILAT 2o woddns spuad Lm Griojpm
yeeds puE pu= sxdooed o saqo 20 urFULIIC[PIOAY o) AuC fEIinoilojing e | EUCHSOUN e ssoeds | WBysmpadsaiag o [ooips pedsay o PUEMO[Y o 100HIT 1094100 97 JER ), o
AgEues Y . mpodeag o | Moddnspur sfeincouz e amenoanEs e Es WRUBIRO dpambimmel  samvearys | Sojowpmiooms _ sasmqoy 50 spIEaLCy vRuNeE
Aumdoad waqu sswn Sfapeudosdde SupfE WM ssBuuew eopEsap oy | capemdaadag Awe pum s usp SunEMSIA QIS Ny o DURIICI PUB 1 pue Aupdoad wadsay f 5
aqand Jof 3E] ® [Euonen e o unwwos weip Sursn ssnpuempgodag o | sapeumsaadas SERInE AN JO3IED 3NE] . BAUp 3 padsas ‘s@sng 3ouaned A0YS o sawn e .m
saquR a1 Supmp swudoddessy o | & mep sapmadaay of NI PUNPQIEM o | 3ansodeagel  pue swpaE | peulis mmumesse uo Sumpaen Wy ngedag e pedsaaipLe | 3 afeniummeadosdde asp 4 m.
Aumuwed o3 [0S UrEuEL dpysremsitods fedsig « SIS0 JO dn Sumy maym snanb SIBUIE PUE 230 iR o IR0 Amdoad pue Anmmume appe | 2
A530N00 MOYS » PUEDURIS o Aeyd ut sawed wadsay o | Deaud s padsay o spjopm@apuio] e pooZasne| JnodojamE) { Sutprosoe 13fesq e | jo scedsEuossad spiedsay o | sdoad EiEmal e ssio JEsinoiadsy 4 =
uo
nejuasal daa SWI00J JJE)S
elelinly BLERE] pue ‘30130 (1ooyps
/sdurea [ewads pue sawes apis ‘aoujo diysusznw | woay pue 03 ‘sAeAn{EM Areaqr pue
/suorsanox3z SINQUIASSY 3A10E puE Jods s33QI0L UaajuE) juoas | punoaSLejg eysig ‘SI0PLLIOD) UOISUBI]L WOOJSSE]D sSumaes v | suonepadxz

XLneW THdd [00y2s YSIH p.loouo)

NOOYANVH 1¥9d | 100Yyas ysiH pioduo)

()




paaxns

SUEE PO 000 SMIER S %ﬂwﬂiiﬁsﬁhﬂ_
Uiy [euosiad JAqUAUISY « 159q [BU0Ssad JNOK BABILDY « oo S Sl aan e
Anqorpamdadag e ONJATIHOV T Bunee; vy f@anonpoud aedoaed «  ONIATIHOV 1 seasm awudodde viea.  INIATIHDV T
Sdunxs pool ¥ e » . m!.:m. awg Lo a8 nok Jey o8 sBuy
199 24 UIYM SSEP 0] PIA0Id «
SUOTRISAXD WOTISSBR MO0 «
apoay «
SUORINASU| JBLORA MOJIO- «
£p1 puR 183U LIRS = Jueiwdinba Aressadau e Buug « SPUNOY Ul UIBWAY »
SUIG Ul YSIGaNI |2 3904 « Apainb Bale JUBAL UTRIURH -
B ; . . s . =
susy tumand oo won . JTHISNOASTH suu00) 3| pus 3 G S+ IGNOASTH sy TTHISNOASH
wase pateubisap ui dn aur U0RJAUIp Jequiaw yeis Japun o
Au0 S0P MIOAIND IS « inok Busind 4q U3l B3R INOK 033N »
Buues
umo 1ok Joj Apqisuodsas aweL -
SUIG 81 U1 YSIGaNI 8391 « SSEP Ul jO STED «
Aameudosdde asmpuing J00pIN0 3SM « uESp waLUoMUa Bunuea) deay «
Awed pue Apaind LNy InoA Joj e « ¥Oads 0] PUBY JNOK ISR « o siaylo jo sbuibuotaq
Ao jasinok Joj ng « SUKG U 4SGANI | 334 - w1 puv Auadoxd j00U2S AdSIY «
g T L ¢ ues TNALIAISTY s e s pasasi oo TNALDAASTH T
BUK] 3 pURq M - 0] SUBPMIS SN0 LoddNS U MONY + s
dn Buy ‘padsa pue suap.ed pue Saaa JnO JOj 3R
UM anand a jo pua Ay uor « i Auadoud pue axdoad e 18au) «

w
c
o
-
m 00 BqEAILITE 19 Ao
0} Wre pue s .
pue sajou Ly pasiuelio ag «
()] 153q [Puosuad NOK BASNPY « SIS0 JO SIUALUBAII IR T SIOPIO Ul ] INOA OF XEM = g
) Duwes; u Aeamonpoxd aredonmed «  YNIATTHIV T 3y aneiqaao Apreudosddy - ONIAFIHOV 12ap SARMXEM DUR SIOPLI0D daa « ONIAFIHOV $3:npadosd Aeq 3OS MOJIOS « ONIATIHOV 1
b FDURIND JOj ANNS + sdos snq e Bunem sy amod ag - INEAL soum
L saju SSEJ) 0} SLLI UO ALY « apeudosdde Je @340 ay) asn »
JSUONEIACXS WOOSSRP MO0
=
o aphosy «
SUGIDNASUL J3LDRal MOI0S «
.m Juawdinba Aessaday @ Buug « S3OAIP DO B O WiN) « neap
." Agowrb dnoB seak sa8nq Jo) Auated Yem puB dn ur « SYXa pue SBOURALA 023 «
SWOCH 2ARS| PUE J81UB N Bur - inok yi ey aw u s a3 « TIFISNOASTH T awg 1yBu eyl 1@ sowd ybu By v ag « . auy ajbuis © ui anand) « i
L ORI JBQWI WIS J3PUN FIISNOdSEY T dnosB resk fizpes pue Aasuas avon - TAISNOASTH 1 awy by HIIENDABAN m
M A0 S3NASP DUOLIBD IS = inak 10§ aI2 PajEIOe 3 0} 09 - ApainDh SWOO0) aARD| PUR Jawa ‘0N U « au 1@ aoed 1ybU AL Ui ag «
Buiweay
o) umo o 10§ Apgisucdsas axeL «
[« apsul jjo S8 - UOHBLLIOJU @ O] UANST] -
g e o o e e S iy
uads o1 puey . agu|d pue apisul jjo sTey daa « 100428 31 PACSaY « ;
QF“ _B._”.wﬁ QWP 3 2 ¢ T ISTH s525nq 20) BUTREM ISPUM izuncs uﬂ 2 Apainb rem « 103dsTH
W o ansuodsal pue ayjod B ag « saaup ag padsas TNALIAASTH 10043S 3yl Jo) 14
bo WAl euoieY *$98q w0 Buigeses uaym anod 39 « aANRUasaIdal aAysod B ag «
A= 2 siauo siauuBwWw Poob asn «
= 2y Buunp |JBs LTRWAI U pURS “ = & 2
o
Ly
o
(5]
{ =
o
&)

NOOYIANVH 1v9d | 100YydS ysiH ploduo)




(forod yuswssasse ul saanpasoad

mo[[o,) wstreideld /aunjuaapesipy

Suifnqiagqdn

judwisseaey pue Suif|ng

YL

uodeam e Jo U0Issassod

2Juelsqns [e3a[[l ue Jo uoissassod

Jjels pue sjuspnis 12y30 jo Sutaqiem

10 £19JeS IIM Sadajialul A[SNoLIas 10

Am(ur ur s3NSaI Ya1ym Idu[olA [BISAYJ

29 Buif[nqiaqid

‘[ertaew oyderdoutod ‘eipaw [e120S

duissasoe -a21a9p jo asn jeridorddeu)

JUSWISSEJIBY [BG19A JUIISISUO)

uLIojIun [00yds uy durjows

uriojiun jo o Ajpajeaday

Asuow Jo uon.1oIxy

suonan.Osug

J191[JBa) 9ANNIAXT MO[[0] 0) aIn[ie]
YOIV TVdIONIYd ALNdad

ssed 0y juawdinba

paimbau uiBuriq Jou A[pajeaday

(Ao1j0d Juawussasse ui saanpasoad

ajentul 03 LH) wsteiderd /armuaspesipy

sse[d 01 ae| A[pareaday

(s@ouanbasuod uinsst

J9)je unupy JH wiojut 03 [H) Aouen.y,

(paambau st uonuaalajul

d J1 uIULId}ap 03 L H) Wwsi[epues

(paambau

SI UONUBAIBIUT d( JI PUTULIRIBP

0} LH) £1adoad Aynoej o3 adewe(

Jayoeay e

spaemo) 10adsa.sIp J0 30UBYIP [BIaUID

(ssausnownias uo Surpuadap ‘dd

0] [eL1ajal a[qissod) Juawisseey [eqIaA

Jje1s spiemo) adendue ajeridosddeu;

1sanbaua Jayoedn

uodn auoyd ajiqow 1aa0 puey o0} [esnjay

pied

1 [2497 jo sjuawadinbal j9au 03 aunjre;
HOIVIW HAHIVIL AVAH

sIaew Jusueuriad Jo UoIssSassod
SHULIp A3.19Ud JO UO[SSASSOJ

wiat Burpiy pue s8eq syuapnys upye,
SSE[ UI JBY] SAOUIAI 0} [BSTYaY

awn sse(d urmp wingd sumayd Jo duney
ssep

03 juawdinba parmbaa SuiduLiq ioN
sjuapnIs

Jayjo spaemo) a8enduef ajerrdoaddeur
auoAue je pajdaaip A[[eayads

jou a3endue] aaisnqe/aendorddeus
2210

noypm durysnd ‘sdey 3ysi 3 Amlur

Ol -S]U3pNIs }SFUOWIE JOBIU0D [BIISAYJ
(paambau st

UORUAAINUT [H J1 2UIULIBIOP 0 JaYdes)
sse[)) doAd jo asn ajeridoxddeu;
92149 JUIPMIS 1D3[[0 0}

paimbaui aq [[im sjuased ‘suonessyuod
€ Ia)je ;210U Isea| "I91Ied)

Aq sasodand Burures| 10j asn 03 pajdalip
Ajieoyoads ssajun (siaxeads ‘3a)
$321A9p J3130 J0 suoyd a[iqow jo Isf)
233 yse) Jjo ‘yno Surjed

39 -3utuaea] sjuapmis 13410 JO UOSSI|
a3 noysnoay) uondnisip [BI2UY)
SSVTO NI -HONIW

sanssi |einolAeyaq Joley pue Jouljy SSY19 NI

NOOYANYH 1¥9d | 100Y2S Y3iH pioduo)




duif[nqiaqdy

juawssesey pue Suldjng

YouL

uodeam e Jo uoIssassod

aouelsqns [e3af[1 UB JO UOISSASSOJ

Am(ur ur sNsag Yo1yMm 3oud[ola [BISAYJ

[o0Yyds wo.y pue 03 yrodsuen

o11qnd uo anoiaeyaq aeridorddeug

239 [euarew oydesdouod ‘eipau [e10S

duissadoe -921A9p jo asn sjerrdoaddeu]

JulWISSEIRY [ENXAS

uriojiun jooyds ui 3upjows

Asuow jo uonaoixg

SUORINIISUI

J2UDB3) 2ATINIAXT MO[[0] 0 2IN[IE]
SSV'ID 40 LNO -HOIVIN

Jayoea) Aq asn 0] pajdaaip Afeoyads

ssajun s1oopur yuswdinba syiods Suisp

SEa.e SpUNog jo Ino uj

sowed

11eq Buifejd apiym syuapms Jayo uIpe],

20143

Juapnis 323[j02 03 paxnbau aq [im syuared

‘SUONEBISYUOD £ I9)JE ;330U ISEI|d

‘punoadAerd ap ui (siayeads ‘qoAd

‘33) sao1aap 19130 10 auoyd a[iqour jo asf)

sa[n.J usajued 3uUIMo[[0) 0N

Jayoea) Aq 01

payse uaym ysiqqna dn }a1d 03 Buisnjay

punoudAerd ay u1 AualSISUD

SUORINISUI S JaYdea) MO[[0] 0] aan[ie]
SSVID 40 LNO -HONIW

sanssi [einolAeyaq Jolepy pue JouiNl SSY19 40 1NO

NOOYANVH 1v9d | 100YdS Y3iH pioduo)




"10BIIU0D 7 [2A3] 2[qIssod e Jo] Jayoea] PESH 9y} 01 paliajal ag [[Im
A81) 1VEIUOD T [2AS] 33 JO SIUSWSIINDAI 813 1991 10U SS0D JUSPNISEI] »
IDENUOD T [249] JO suonipuod Surjsaul jou 1oj sajusnbasuon

apo4> ajqelawm T 07 dn Jo porrad e 10} suoiepadxa [00YdS 193UI O] e
:sanipqisuodsax juapnig

BPameusis Juapnig w

5 T/ / :eep uonejdwo) T/ /7 :ep anss|
|

£ 'SSE[) LIRYOBaL
; ZT 1T 0T 6 8 L =eayg quapmg

:a8ueyd 03 peaujer (s)iolaeljaq Uuo UCIPAPRI JUIPNIS

| Joenuod yuspny§
M INIWIATIHOV | | WSWLOHMSOHQ J9YJE9 | WOO.ISSE]) T THAH'T

00K HIH 009303

1 4719ISNOdSTH £ 1—0 o:um
HOIH
sopepspprs oo | 0 mawsam) ||  OINOD

JIMOTT04 LON SNOILV.L)3dXd TOOHIS

Level One Contract
|

NOO9ANVH 1¥9d | 100Yas ysiH pioduo)




Level Two Contract

:2ameusis juapms

:28uerD o3 paau jeip (S)IoMEYaq UO UOLDIA[Jd JUIPMIS

1z 23ep Sunsapy

:T 23ep Sunea

LINOEYI SJUIPTYS U0 SJUIWNIOD S IIYIEIL PEIH

O]

-

LNIWIATIHOV

TdISNOdSTd

TN4LI3dSTd

JLANW LON SNOILV.L)3ddXd TOOHIS

il LA el
O B i ki e

T B i

AT B

T TG R

"10BIIU0D ¢ [8A8] 8]qIssod e 10] fedpularg Aanda(g 213 01 paliajal aqg [Im
A3yl 1enuod 7 [9As] 812 Jo syuawalmbal 811199 101 S30P JUSPNIS EI]
:]0BINUO0D 7 [9AS] JO SUONIPUOD Sunsaw joudoj sasuanbasuo)

ssai8oad uo 8Jal pUE SSNISIP 0}
SaWI} PAIBUIION 1B 3014\) 18UDEa ] Peal 811 YIIM 1991 03 ST JUSPNIS 3L e
31245 a[qelawiny T 07 dn jo poitad e 10] suoneadxs [00YIS 189U O, »
:saniqisuodsas juspnig

/ / :a3ep uonasjduwor / / :91Ep 9NSsSs]
SSE[) SElipl:Eh
¢ TT 0T 6 8 L ™Eax Juapmis

Joenuod juspni§
wﬂ_LOHmﬁOE Jdoyoeo ], PE9H :Z THAHT

TOOHDS <X
HOIH
dd0IONOD

NOO9ANVH 1¥9d | |100YdS y3iH pJioduo)




Mobile Phone Policy

-
i
O

e e ol et e e s o e e e g, e s
‘e e e e i o e ol b T i e P o i

-
®)
@)
0
0
=
<
T
=l
<
oa]
a
[,
o
e
Q
v
ic
20
T
o
b
o
S
=
)
o




Teaching Concord High School Expectations

Teaching school-wide expectations, rules and routines will help students to learn what is expected
of them. Effective teaching can be done in a way that best fits the unique nature of your class. Some
examples are below.

Effective classroom practices
e Set classroom expectations and rules around the core values
e Have procedures and routines
e Encouraging appropriate behaviour
e Discouraging inappropriate behaviour
e Active supervision
e Multiple opportunities to respond
e Activity sequence and choice

e Task difficulty

Responding to problem behaviour

To effectively correct a social learning error staff should response in a way that is:
e Calm-using professional and composed voice tone and volume
e Consistent- respond each time a social learning error takes place
e Brief-shortand concise response and disengage quickly
e Immediate - respond within a short time after the social learning error takes place
e Respectful- polite response free of sarcasm, given in private

e Specific- identify the observable behaviour from our school-wide matrix that was violated.

Response strategies to minor problem behaviours should include:
e Prompt- with a visual or verbal cue signal the occurrence of the behaviour
e Redirect - restate the matrix behaviour that is expected
e Re-teach- tell, show, practice and acknowledge the expected behaviour
e Provide choice- give the student options of behaviours to do next

e Conference with the student- have a private conversation with the student to problem solve
together to plan how the student can meet the expectations.

The goal is for staff to quickly and efficiently respond to minor problem behaviours in ways that get
students back to learning.
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CONCORD HIGH SCHOO

As teachers, our standard expectations are that we:

e Have an open door policy in our classrooms.
e Follow the classroom expectations in the management of students.

e Follow the PB4L processes in our classroom.

e Are prepared, on time and focused on the engagement of all students.

e Have a process in place for the formal commencement and conclusion of a lesson that
is teacher directed.

e Provide students with a Learning Intention for every lesson.

e Provide students with a Success Criteria for every lesson.

e Providestudentswith regular, informalfeedbackontheir progress.

o Ensure students are equipped with the materials required for learning in ourclass
including a workbook for each course of study.

e Provide students and parents with formal feedback on their progress at least twice per
term by checking classwork, marking workbooks, monitoring checkpoints on
assessment tasks, making phone calls home, sunshine letters, letters of concern, formal
reports, or some other form of parental communication.

« Provide students and parents formal feedback where students are not progressing
satisfactorily in classwork, bookwork checkpoints, assessments etc.



POSITIVE BEHAVIOUR FOR LEARNING (PB4L) MERIT SYSTEM
Junior School PB4L Merit System ]

A new token has been introduced. We bring to you, the Vic coin or the Victory coin. This token will be issued
to junior students only, along with an entry in Sentral (in PxP. Quick Incidents), which will be entered as a
token and one house point per token. Students who achieve a Principal merit will also choose from a range
of prizes, as nominated by our Student Voice body.

Certificate

OF PB4L ACHIEVEMENT

CONGRATULATIONS

White merit 10 Vic coins
Bronze merit 20 Vic coins
Silver merit 30 Vic coins
Gold merit 40 Vic coins
Platinum merit 50 Vic coins
Principal merit 60 Vic coins (Prize selection)

You have received a

LL Vie Co

White
Level

Gold
Level

D
.

Bronze Silver
Level Level
Platinum Principal
Level Level

The following points will be added to student house points and profiles:

Community Service 5 Vic coins
Extra Curricular 5 Vic coins
Leadership Points
wz
O Class Captain 5 Vic coins
o House Captain 5 Vic coins
e Technology Leader 5 Vic coins
D CAPA Leader 5 Vic coins
Sports Leaders 5 Vic coins
Z Peer Support Leader 5 Vic coins
< Environmental Club Leader 5 Vic coins
I NRL Youth Advocate 5 Vic coins
— SRC Member 5 Vic coins
< Wellbeing Team Member S Vic coins
(a'a)] Prefect Body 10 points
o School Service S Vic coins
(@) Sports Points
O
i e Best and fairest 5 Vic coins
< Umpire 5 Vic coins
) Participation in school teams 5 Vic coins
o Coaching 5 Vic coins
.9_0 Zone 5 Vic coins
T Regional 5 Vic coins
State 5 Vic coins
O
b
(o)
(&)
=
(o]
O

AWARD

g Concord High School Concord High Schibol
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POSITIVE BEHAVIOUR FOR LEARNING (PB4L) MERIT SYSTEM

Senior School PBAL Sunshine Letters

Stage 6 students will now be eligible for PB4L sunshine letters to reflect diligence and effort and will require
5-25 sunshine letters to qualify for house points. Each letter will equate to 1 house point.

Students who achieve a Principal merit will also choose from a range of prizes, as nominated by our Student
Voice body.

The new tiers will be as follows:

5 PB4L sunshine letters = Bronze level
10 PB4L sunshine letters = Silver level
15 PBAL sunshine letters = Gold level
20 PB4L sunshine letters = Platinum level
25 PB4L sunshine letters = Principal level (Prize selection)

Gold
Level

Silver
Level

Bronze
Level

Platinum
level

Principal
Level

=) Concord High School

pronsf&lé'
ACHIEVING

prINCIPAL PRIZES



